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|. About Compensation Resources, Inc.

Compensation Resources, Inc. (CRI) provides compensation and human resource consulting services to mid- and small-cap public companies,
private, family-owned, and closely-held firms, as well as not-for-profit organizations. CRI specializes in executive compensation, sales
compensation, pay-for-performance and incentive compensation, performance management programs, and expert witness services.

For more information on our services, please contact:

Paul R. Dorf, APD Diana D. Neelman, CCP, SHRM-CP
Chairman, Managing Director Principal, Executive Vice President
prd@compensationresources.com ddn@compensationresources.com

310 Route 17 North
Upper Saddle River, NJ 07458
(201) 934-0505
(201) 934-0737 (Fax)
www.compensationresources.com

Copyright © 2018 Compensation Resources, Inc.
All Rights Reserved. No part of the report may be reproduced, stored in a retrieval system, or transmitted, in any form or by any means, electronic, mechanical, photocopying, recording, or otherwise, without
prior written permission of Compensation Resources, Inc.

This survey has been prepared based on the responses received by Compensation Resources, Inc. Although CRI believes that the data provided by participants was reliable and representative of the practices
within responding organizations, the survey results are provided for informational purpose only and without warranty of any kind. The results represented in this survey report should be considered in light of
your organization’s mission, business plan, strategy, competitive position and the manner in which the information contained herein supports its direction. CRI recommends that this study be used in concert with
additional sources of information in order to validate all results.
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[Il. Definitions and Reporting

Data effective date: June 1, 2018.
Executive compensation reporting tables

# of Incs: The number of incumbents reported by participants for the position.

Avg Base Salary: The sum of all base salaries reported divided by the number of reported inputs.

25th: The point below which 25% of the data falls.

Median: The middle number in the data array.

75th: The point below which 75% of the data falls.

Avg Bonus & Incentive: The sum of all annual bonuses/incentives reported divided by the number of reported inputs.
Avg Other Comp: The sum of all other compensation reported divided by the number of reported inputs.

Avg Deferred Comp: The sum of all deferred compensation amounts reported divided by the number of reported inputs.
Avg Nontaxable Benefits: The sum of all nontaxable benefit amounts reported divided by the number of reported inputs.
Total Comp. Package: The sum of all total compensation amounts reported divided by the number of reported inputs.

Non-executive compensation reporting tables

# of Incs: The number of incumbents reported by participants for the position.

Weighted Avg Base Salary: The sum of all reported base salaries divided by the number of incumbents. Where one organization dominated the
results by 25% or greater, no weighted average is reported; indicated with a double asterisk (**).

Avg Base Salary: The sum of all base salaries reported divided by the number of reporting organizations.

25th: The point below which 25% of the data falls.

Median: The middle number in the data array.

75th: The point below which 75% of the data falls.

Total Cash Comp: The sum of all total cash compensation amounts reported divided by the number of reported inputs.

Insufficient data is reported with an asterisk (*). For positions with insufficient data in the revenue, industry classification, and/or region cuts, only the
overall data is reported (see Table of Contents for page number).
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IV. Participant Demographics

Classification Percentage Region Percentage
Arts, Culture, Education, and Humanities 4% Region 1 31%
Health 16% Region 2 12%
Religion Related 18% Region 3 17%
Mutual/Membership Benefit Organizations 37% Region 4 24%
Services (Human, International, Societal Benefit) 11% Region 5 16%
Other 14%

USA REGIONS

Less than $5.0 million 30%

$5.0 million - $9.9 million 10%

$10.0 million - $49.9 million 33%

$50.0 million - $99.9 million 16%

$100.0 million or more 11%

Less than 50 employees 34%

51 - 99 employees 12% LEGEND

100 - 499 employees 29% o regent

500 - 999 employees 10% E

1,000 or more employees 15% I Region 4
[ Region 5
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Compensation and Benefits Practices

Your organization has a formal compensation philosophy for your:
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When making compensation decisions do you refer to:
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VII. SURVEY PARTICIPANTS
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List contains only organizations that gave permission to identify their name

American Chemical Society
American Prairie Reserve
Arbitration Forums, Inc

Barnabas Foundation

Bayada Home Care

Bible League International
CareFirst BlueCross BlueShield
Catholic Charities Corp

CCRI Inc.

Champlain Housing Trust

Chosen People Ministries, Inc.
Christ Church of Oakbrook
Denver Rescue Mission

Discover Goodwill of Southern and Western Colorado
East-West Ministries International
Encompass World Partners
Evangelical Presbyterian Church
Family & Children's Services
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Family Life Communications Incorporated
HealthPoint

International Students, Inc.

Marshfield Clinic Health Systems
Mercy Ships

Metropolitan Area Agency on Aging
Miracle Hill Ministries

Mission Hills Church

Mission Increase Foundation
Multiplication Network Ministries
National Fund for Workforce Solutions

Network of International Christian Schools/Oasis International Schools, Inc.

Northwell Health

Oklahoma State University Foundation
OMF (U.S.)

Omnitrans

One Mission Society

Penn Foundation

Pine Cove

Plant With Purpose

Prince George's County Memorial Library System
SAMS USA

South Jersey Federal Credit Union

The Community Foundation (Riverside/San Bernardino Counties)
The Joint Commission

The Mentoring Alliance

The New York Academy of Medicine

The Salvation Army

The Thresholds

Trans World Radio

Twin Cities PBS

United Methodist Retirement Community

UPMC Pinnacle

Volunteers of America, Inc.

Wycliffe Seed Company

YMCA of Greater Rochester
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